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Proc. No: PITAM/PR13/2012 Date:.10.10.2012 

Sub: Ms. M. Monitha - Appointed as Lecturer in Civil Department - Orders Issued. 

Ref: Her Resume Dated: 04.10.2012 

Ms. M. Monitha is appointed as Lecturer in the Department of Civil of this college subject to the 

following terms and conditions. 

She will be paid a basic pay of Rs.15600 + AGP Rs.6,000/- plus usual allowances in 

the Pay Band Rs. 15600-39100 +AGP Rs.6000 and her total emoluments is Rs.25,394/-

As per the present practice, she will be provided free lunch and break fast at the College. 

She will be governed by the rules and regulations framed/ amended by the College Management 

from time to time. Casual leave will be as per the rules of the College. 

The Management expects her to carry out all the assignments relevant to her position. 

Extra classes are to be conducted for the weak students to ensure that all the students understand 

the subject completely and ensure high pass percentage in the University Examination. 

It is the duty of the faculty to maintain discipline and ensure the rules and regulations of the 

College are followed by the students while in the class/laboratory, in the College Campus and 

during travel from City to College. 

As a Lecturer, she will abide by the rules and regulations of the College, including dress code 

and be a role model to the students. 

The College Management specitically emphasizes on the academic discipline, quality of 

teaching. regular attendances from teaching faculty. 
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She should work in this institution at least for one year. She should given an undertaking to this 

effect. In case, she leaves before the completion of one year, she has to make the repayment of 

salary as indicated below. 

Repayment amounts to full salary received right from the date of joining to the date of 

getting relieved, if she is leaving within one.year. 

2. She is not permitted to resign in the middle of the semester. 

5. It she desires to leave after completion of 1 year she should give 3 months notice or three 

months gross salary towards compensation of notice period. It is her responsibility to 

complete the entire assignment assigned to her during the semester and get relieved at thee 

end of the semester. 

She can use all the College equipments properly with due diligence and ensure safety and take 

proper care at all times. 

She should bring to the notice of the Principal/Management any untoward incidents noticed by 

her while in class, College premises or during her travel from City to College, etc. 

While inviting her to join as faculty of the Prathyusha Institute of Technology and Management, 
we wish her to become a team member of our knowledge bank, to impart quality technical 

education to students by discharging her duty sincerely. 

She is advised to submit all the original degree certificates of her qualification and experience to 

the Principal immediately for verification and report for duty immediately. 

She is requested to sign in the duplicate copy of the appointment order in token of her acceptance 

of all the terms and conditions. 

She is requested to join on 10.10.2012. 

/ By order of the CEO // 

PRINCIPAL 

To 

Ms.M.Monitha, 
43/270, Sakthi Koil St., 

Rajajipuram -II, 
Thiruvallur - 602 001. 

Copy to: Individual file / Accounts Department 
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Proc.No:PTAM/PR13/2015 
uO: Ms.K.Brundha- Appointed as Assistant Professor in Civil Engineering Department Issued. 
Ref: Her Resume Dated: 22.06.2015. 

Ms.K.Brundha is appois 
subject to the following terns and conditions. 

ointed as Assistant Professor in the Department of Civil Engineering of his on 

1. Sbe will be paid a consolidated pay of Rs.22,000/- per month 2. The appointment shall take effect from the date of her joining duty. 3. Her appointment shall be on regular basis and she shall be placed on probation for two years ith in s continuous period of three years. 
4. During the period of probation her performance will be closely watched and if itis sot found satisfactory the probation will be extended / terminated and she will be discharged from service 5. Sbe shall work under the supervision and guidance of the Head of the department/authorities conc from time to time. 

assigned by the Head of the Department rties 

6. Sbe shall perform such other duties as may be 
concermed, from time to time. 

7. She shall teach the UG/PG students and guide the projects/research 8. She will be governed by the rules and regulations tramed / amended by the College anagement 
time to time. 

9 The Management expects her to carry out all the assignments relevant to her position 
10. Extra classes are to be conducted for the weak students to ensure that all the stluudents understand 

subject completely and ensure high pass percentage in the University Examinatiuns
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of teaching. 

5. She shall resign her faculty position after giving three months 
notice or by 

remitting 
three 

months 

. She will not be relieved during the academic 
session of the year. It is her 

responsibility 
to 

regular attendance from teaching faculty. 

salary in lieu thereof. 

e entire assignment assigned to during the semester and get 
relieved at the end or 

the academie year. 
15, She shall submit the enclosed data sheet duly filled in and signed. 

Sc wll be in the whole time emplóyment of the College and will not engage 
herself directuy or 

Luy wzthout the prior permission in writing from the Management in any trade, business, 

Sevices not shall undertake any activities which are contrary to or inconsistent With tne 

Management's interests. 

17. While inviting her to join as faculty of the Prathyusha Institute of Technology and Management, we 

wish her to become a team member of our knowledge bank, to impart quality technical education to 

students by discharging her duty sincercly. 

18. If the above terms and conditions are acceptable to her, she shall express her willingness to accept the 

offer of appointment by resubmitting the duplicate copy of the proceedings, duly signed the 

declaration thereof on or before 29.06.2015. 

19. She shall join duty on or before 29.06.2015 failing which this order of appointment shall stand 

cancelled automatically without further notice. However request for extension of time for joining 

duty for valid reasons will be considered on merit 

1 By order of the Chairman // 

PRINCIPA 

Declaration 
K.Brundha 
,South street, 
tiapadi post 
upuram District-606 301 

8VI hereby accept 
the above terms and conditions." 

Date: Signature 
y to: Accounts Section 

rrrUT 
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hoc. No:PITAM PRI3/2015 
Sub: Mr.K.Muthukumar - Appointed as Assistant Professor in Civil Engineering 1Departenent 

Orders-Issued 
Ref His Resume Dated, 10.06.2015 

Mr.KMuthukumar is appointed as Assistant Professor in the Department of Civil Engineering of this 
oliege subject to the following terms and conditions. 

He will be paid a consolidated pay of Rs.27,000/-per month 

The appointment shall take effect from the date of his joining duty. 

3. His ppointment shall be on regular basis and he shall be placed on probation for two years wih ina 

continmous period of three years. 

During the period of probation his performance will be closely watched and if it is mot found 

stisfactory dhe probation will be extended/ terminated and he will be discharged from service. 

5. He shall wark under the supervision and guidance of the Head of the department authorities conceme 

fom time to time 

6He shall perform such other duties as may be assigned by the Head of the Department/ authoriies 

concemed, from time to time. 

He shall teach the UG/PG students and guide the projects/research. 
He will be governed by the rules and regulations framed / amended by the College MManagenment trom 
ne to time 

The Management expects him to carry out all the assignments relevant to his position
Extra classes are to be conducted for the weak students to ensure that all the students unierstaNd the 

subject conmpletely and ensure high pass percentage in the University Examinations 

ontd 



t is the duty of the faculty to maintain discipline and ensure the rules and regulations 
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Olege and any untoward incidents noticed, the faculty should report 9 E POMKAGR 

anagement specifically emphasizes on the academic discipline, qualMy akBin 

regular attendance from teaching faculty. 

sgn his faculty position after giving three months notice or by remng 
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salary in lieu thereof. 

not be relieved during the academic session of the year. It is his respneity fo 

piete the entire assignment assigned to during the semester and get reieven *t ta6 end ¥ 

the academic year. 

15. He shall submit the enclosed data sheet duly filled in and signed. 

0te wll be in the whole time employment of the College and will not engaye himo rOTAY 

ndirectly without the prior permission in writing from the Management in any trade, susiress, 

VICes not shall undertake any activities which are contrary to or inconsisteTt »tt the 

Management's interests. 
7. While inviting him to join as faculty of the Prathyusha Institute of Technology and Matagement. we 

wIsh him to become a team member of our knowledge bank, to impart quality technical ehucation 

students by discharging his duty sincerely. 

18. If the above terms and conditions are acceptable to him, he shall express his willingness so aucept the 

offer of appointment by resubmiting the duplicate copy of the proceedings. duly sigmei the 

declaration thereof on or before 11.06.2015. 

19. He shall join duty on or before 11.06.2015 failing which this order of appointmamt sitell stund 

cancelled automatically without further notice. However request for extension of time ior jeining

duty for valid reasons will be considered on merit. 

By order of the Chaiman // 

PRINCIR 

To Declaraktio 
Mr.K.Muthukumar 
1/1960-5, Jakkadevi Nagar 

Pandian Nagar 
Virudhunagar. 

LAAken heb avepe 
the above temms and 

Date: lo- 6 bely alre 
Copy to: Accounts Section 
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Date: 01.06,2015 Proc.No:PITAM/PR13/2015 
Sub: Ms.P. Briskillal- Appointed as Assistant Professor in Civil Engineering Departrnent- raer Issued. 
Ref: Her Resume Dated: 18.05.2015. 

****k *** Ms.P.Briskillal is appointed as Assistant Professor in the Departrment of Civil Engineering of this college subject to the following terms and conditions. 
1. She will be paid a consolidated pay of Rs.22,000/- per month. 2. The appointment shall take effect from the date of her joining duty 3. Her appointment shall be on regular basis and she shall be placed on probation for two years with in a continuous period of three years. 

4. During the period of probation her performance will be closely watched and if it is not found satisfactory the probation will be extended/ terminated and she will be discharged from service. She shall work under the supervision and guidance of the Head of the department/authorities concerned 
from time to time. 

6. She shall perform such other duties as may be assigned by the Head of the Department authorities 
concerned, from time to time. 

7 

She shall teach the UG PG students and guide the projects research 8 She will be governed by the rules and regulations framed amended by the College Managernent from 
time to time. 

9 The Management expects her to carry out all the assignments relevant to her position.10. Extra classes are to be conducted for the weak students to ensure that all the students understand the 
subject completely and ensure high pass percentage in the University Examinations 
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regular attendance from teaching faculty. 

salary in licu thereof. 

Sne will not be relieved during the academic session of the year. If 15 he * 
plete the entire assign ment assigned to during the semester and get rejevo* 

the academic year. 

15. She shall submit the enclosed data sheet duly filled in and signed. 
16. She will be in the whole time employn of the College and will not engage herself diiy r 

ecty Without the prior permission in writing from the Management in any trade. usiness 

Serv ices not shall undertake any activities which are contrary to or inconsisiett tt n 
Management's interests.

7While inviting her to join as faculty of the Prathyusha Institute of Technology and Matagettet we 

wIsh her to become a team member of our knowledge bank, to impart quality technical eduarn 

students by discharging her duty sincerely. 
18. If the above terms and conditions are acceptable to her, she shall express her willingness i0 t tte 

offer of appointment by resubmitting the duplicate copy of the proceedings. duy s e 

declaration thereof on or before 01.06.2015. 
19. She shall join duty on or before 01.06.2015 failing which this order of appointment stal sum 

cancelled automatically without further notice. However request for extension of time ior immg duty for valid reasons will be considered on merit. 

By order of the Chairman// 

PRINCPAL 
To 

Declaratio Ms.P.Brisk lal 
No.37/50,Kamala Nehru Nagar 
Choolaimedu. PBasi1AL hereh ava 

the above temms and ndia 
Copy to: A counts Section 

Date: o1. O6 ghait 
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Professor in Civil Engincering 
Departnent 

ders sred 
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r .dak unar appointed as 
Associate 

Professor in the Department of Civil Engincering of this collee 

sbet to the tollov ing ters and conditions. 

Tfe will be paid a Bavic pay of Rs.37.400- plus usual allow ance scale of Rs. 
37-400-67000+AGP 9000 

and tetal vmoluments is Rs.55.3 10/- per month. 

2he npontmcnt shall take elfect fromn the date of his joining duty. 

Ilis arypointrnent shall be on regular basis and he shall be placed on probation for two ycars with in a 

ornt inaous period of three y cars. 

4.Iuring the perind of probation her performance will be closely watched by the management and if it is 

net tound satislictors the prohation will he extended/ Ieminated and she will be discharged from 

srt ice imteditely ithout notice period 

5 After tso ears af'serv ice her Academic performance and other related activities will also be closeiy 

naoniteor-d hy the management and if it is not found satisfactory. his/her service will be terminated 

immediatels uithout notice period and also she will be discharged from service/duties immediately 

6.During service if stafl found not suitable for serv ice due to various reasons like display of bad 

cnduct. irreguker to duties and responsibilities. involving in disciplinary activities wvill be terminated 
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7. He shall w.ork under the supervision and guidance of the I lead of the department/authorities concerned 

from time to time. 

le sAall perforn such other duties as may be ussigned by the lead of the Department / authorities 

concerned, from time to time. 

ie shall teach the UG/PG students and guide the projects/research. 
e will be governed by the rules and regulations framed/ amended by the College Management from 

me to time. 

e Management expects him to carry out all the assignments relevant to his position. 
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Proc. No: PITAM/PR13/2012 Date:.10.10.2012 

Sub: Ms. M. Monitha - Appointed as Lecturer in Civil Department - Orders Issued. 

Ref: Her Resume Dated: 04.10.2012 

Ms. M. Monitha is appointed as Lecturer in the Department of Civil of this college subject to the 

following terms and conditions. 

She will be paid a basic pay of Rs.15600 + AGP Rs.6,000/- plus usual allowances in 

the Pay Band Rs. 15600-39100 +AGP Rs.6000 and her total emoluments is Rs.25,394/-

As per the present practice, she will be provided free lunch and break fast at the College. 

She will be governed by the rules and regulations framed/ amended by the College Management 

from time to time. Casual leave will be as per the rules of the College. 

The Management expects her to carry out all the assignments relevant to her position. 

Extra classes are to be conducted for the weak students to ensure that all the students understand 

the subject completely and ensure high pass percentage in the University Examination. 

It is the duty of the faculty to maintain discipline and ensure the rules and regulations of the 

College are followed by the students while in the class/laboratory, in the College Campus and 

during travel from City to College. 

As a Lecturer, she will abide by the rules and regulations of the College, including dress code 

and be a role model to the students. 

The College Management specitically emphasizes on the academic discipline, quality of 

teaching. regular attendances from teaching faculty. 
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She should work in this institution at least for one year. She should given an undertaking to this 

effect. In case, she leaves before the completion of one year, she has to make the repayment of 

salary as indicated below. 

Repayment amounts to full salary received right from the date of joining to the date of 

getting relieved, if she is leaving within one.year. 

2. She is not permitted to resign in the middle of the semester. 

5. It she desires to leave after completion of 1 year she should give 3 months notice or three 

months gross salary towards compensation of notice period. It is her responsibility to 

complete the entire assignment assigned to her during the semester and get relieved at thee 

end of the semester. 

She can use all the College equipments properly with due diligence and ensure safety and take 

proper care at all times. 

She should bring to the notice of the Principal/Management any untoward incidents noticed by 

her while in class, College premises or during her travel from City to College, etc. 

While inviting her to join as faculty of the Prathyusha Institute of Technology and Management, 
we wish her to become a team member of our knowledge bank, to impart quality technical 

education to students by discharging her duty sincerely. 

She is advised to submit all the original degree certificates of her qualification and experience to 

the Principal immediately for verification and report for duty immediately. 

She is requested to sign in the duplicate copy of the appointment order in token of her acceptance 

of all the terms and conditions. 

She is requested to join on 10.10.2012. 

/ By order of the CEO // 

PRINCIPAL 

To 

Ms.M.Monitha, 
43/270, Sakthi Koil St., 

Rajajipuram -II, 
Thiruvallur - 602 001. 

Copy to: Individual file / Accounts Department 
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Proc.No:PTAM/PR13/2015 
uO: Ms.K.Brundha- Appointed as Assistant Professor in Civil Engineering Department Issued. 
Ref: Her Resume Dated: 22.06.2015. 

Ms.K.Brundha is appois 
subject to the following terns and conditions. 

ointed as Assistant Professor in the Department of Civil Engineering of his on 

1. Sbe will be paid a consolidated pay of Rs.22,000/- per month 2. The appointment shall take effect from the date of her joining duty. 3. Her appointment shall be on regular basis and she shall be placed on probation for two years ith in s continuous period of three years. 
4. During the period of probation her performance will be closely watched and if itis sot found satisfactory the probation will be extended / terminated and she will be discharged from service 5. Sbe shall work under the supervision and guidance of the Head of the department/authorities conc from time to time. 

assigned by the Head of the Department rties 

6. Sbe shall perform such other duties as may be 
concermed, from time to time. 

7. She shall teach the UG/PG students and guide the projects/research 8. She will be governed by the rules and regulations tramed / amended by the College anagement 
time to time. 

9 The Management expects her to carry out all the assignments relevant to her position 
10. Extra classes are to be conducted for the weak students to ensure that all the stluudents understand 

subject completely and ensure high pass percentage in the University Examinatiuns

by CamnScanner
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notice or by 
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three 

months 

. She will not be relieved during the academic 
session of the year. It is her 

responsibility 
to 

regular attendance from teaching faculty. 

salary in lieu thereof. 

e entire assignment assigned to during the semester and get 
relieved at the end or 

the academie year. 
15, She shall submit the enclosed data sheet duly filled in and signed. 

Sc wll be in the whole time emplóyment of the College and will not engage 
herself directuy or 

Luy wzthout the prior permission in writing from the Management in any trade, business, 

Sevices not shall undertake any activities which are contrary to or inconsistent With tne 

Management's interests. 

17. While inviting her to join as faculty of the Prathyusha Institute of Technology and Management, we 

wish her to become a team member of our knowledge bank, to impart quality technical education to 

students by discharging her duty sincercly. 

18. If the above terms and conditions are acceptable to her, she shall express her willingness to accept the 

offer of appointment by resubmitting the duplicate copy of the proceedings, duly signed the 

declaration thereof on or before 29.06.2015. 

19. She shall join duty on or before 29.06.2015 failing which this order of appointment shall stand 

cancelled automatically without further notice. However request for extension of time for joining 

duty for valid reasons will be considered on merit 

1 By order of the Chairman // 

PRINCIPA 

Declaration 
K.Brundha 
,South street, 
tiapadi post 
upuram District-606 301 

8VI hereby accept 
the above terms and conditions." 

Date: Signature 
y to: Accounts Section 

rrrUT 
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Date11K215 

hoc. No:PITAM PRI3/2015 
Sub: Mr.K.Muthukumar - Appointed as Assistant Professor in Civil Engineering 1Departenent 

Orders-Issued 
Ref His Resume Dated, 10.06.2015 

Mr.KMuthukumar is appointed as Assistant Professor in the Department of Civil Engineering of this 
oliege subject to the following terms and conditions. 

He will be paid a consolidated pay of Rs.27,000/-per month 

The appointment shall take effect from the date of his joining duty. 

3. His ppointment shall be on regular basis and he shall be placed on probation for two years wih ina 

continmous period of three years. 

During the period of probation his performance will be closely watched and if it is mot found 

stisfactory dhe probation will be extended/ terminated and he will be discharged from service. 

5. He shall wark under the supervision and guidance of the Head of the department authorities conceme 

fom time to time 

6He shall perform such other duties as may be assigned by the Head of the Department/ authoriies 

concemed, from time to time. 

He shall teach the UG/PG students and guide the projects/research. 
He will be governed by the rules and regulations framed / amended by the College MManagenment trom 
ne to time 

The Management expects him to carry out all the assignments relevant to his position
Extra classes are to be conducted for the weak students to ensure that all the students unierstaNd the 

subject conmpletely and ensure high pass percentage in the University Examinations 

ontd 



t is the duty of the faculty to maintain discipline and ensure the rules and regulations 
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are tollowed by the students while in the class/laboratory 
in the college 

Campus AHH tavs 

Olege and any untoward incidents noticed, the faculty should report 9 E POMKAGR 

anagement specifically emphasizes on the academic discipline, qualMy akBin 

regular attendance from teaching faculty. 

sgn his faculty position after giving three months notice or by remng 
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salary in lieu thereof. 

not be relieved during the academic session of the year. It is his respneity fo 

piete the entire assignment assigned to during the semester and get reieven *t ta6 end ¥ 

the academic year. 

15. He shall submit the enclosed data sheet duly filled in and signed. 

0te wll be in the whole time employment of the College and will not engaye himo rOTAY 

ndirectly without the prior permission in writing from the Management in any trade, susiress, 

VICes not shall undertake any activities which are contrary to or inconsisteTt »tt the 

Management's interests. 
7. While inviting him to join as faculty of the Prathyusha Institute of Technology and Matagement. we 

wIsh him to become a team member of our knowledge bank, to impart quality technical ehucation 

students by discharging his duty sincerely. 

18. If the above terms and conditions are acceptable to him, he shall express his willingness so aucept the 

offer of appointment by resubmiting the duplicate copy of the proceedings. duly sigmei the 

declaration thereof on or before 11.06.2015. 

19. He shall join duty on or before 11.06.2015 failing which this order of appointmamt sitell stund 

cancelled automatically without further notice. However request for extension of time ior jeining

duty for valid reasons will be considered on merit. 

By order of the Chaiman // 

PRINCIR 

To Declaraktio 
Mr.K.Muthukumar 
1/1960-5, Jakkadevi Nagar 

Pandian Nagar 
Virudhunagar. 

LAAken heb avepe 
the above temms and 

Date: lo- 6 bely alre 
Copy to: Accounts Section 
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